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Context Statement
Littlehampton Primary School caters for students from R-6. At the time of this report, the enrolment in 2025 is 336. Littlehampton
Primary School is classified as Category 6 on the Department for Education Index of Educational Disadvantage. At the time of this
report, the school population includes 2% Aboriginal students, 10% students with disabilities, 2% students with English as an additional
language or dialect (EALD) funded background, 1% children/young people in care. Further information about the school is available on
the school's website (including its context statement), as well as the My School website.

Information about Littlehampton Preschool is available on the centres website, as well as the Australian Children’s Education and Care
Quality Authority (ACECQA) website.

Data Source: Department for Education data holdings from Mid census captured in AUGUST 2025.

Governing Council Report

Littlehampton Primary and Preschool School started well and finished on a high.

Littlehampton Primary School and Preschool sit on the Lands of the Peramangk and Kaurna peoples.
As a school, we are committed to caring for Country, recognising the interconnectedness between Land,
culture and community.

We acknowledge that we live in a beautiful and environmentally important place, and we are
committed to our legacy in maintaining this environment and our connection to heritage.

Governing Council is fortunate to have a healthy, constructive and positive relationship with the
school and preschool.

In 2025, we fondly farewelled our hard-working Chair, Johan van der Merwe, inifially due to work
commitments during the year, followed by the last of his children heading off to High School. We
thank him for his dedication, sense of humour and the fresh perspectives he brought to discussions.
As Deputy Chair, | filled the role in Johan's absence. | enjoyed working with GC on our identified godl
of creating a strong sense of belonging, governance and purpose in our council, and across the
school and preschool. We are delighted that our efforts to support family communication has
indicated an uplift in parent positive feedback. We will support the school in continuing with that
objective, aiming for the Goldilocks zone; not too much, not too little — just right!

Our GC members and officials have a wide range of personal and professional experience, and we
appreciate them contributing their time and knowledge to the Governance of our school. The GC
welcomed new or continuing members in 2025; Jessica Szilassy, Travis Carling (Treasurer), Bridget
Carrodus and Isabel Bayford. Members up for retirement or renomination include Paula Love, Wendy
Hammond, Sam Homfray and Chantelle Ingram, and we thank them for their contributions during
their current tenure. We gratefully acknowledge the following retiring members; Lorna Duigan, Susie
Holyrhim, Steve Hicks and Jonathan Rossiter.

Governing Council manages our OSHC service that provides before/after school care plus vacation
care, delivering quality programs to educate, entertain and keep kids active. OSHC numbers
remained strong in 2025, ensuring financial stability, supporting maintenance of the facilities and



learning resources. Qur Director, Kathryn Schultz, has created a healthy and productive working
environment that attracts and retains quality educators. The holiday programs continue to set a high
standard for families that rely on this service throughout the school holidays.

Our Council have been an integral part of several school highlights; coffee club, support for Parents
& Friends, Sports Day, 125! Celebration, Year 6 Graduation, Colour Run to name a few. Governing
Council actively advocated with the Department for our R3 bushfire rating to be reviewed. Keeping
staff, children and families safe on dangerous fire days has been a priority. We are pleased that our
status has been changed to include us in the list of schools who close on Catastrophic Days. While
this is only current for Term 1, 2026 at this stage, we are looking to have this extended. More
information to come.

The GC's fundraising sub-committee was very busy again this year, rolling out a number of fun,
engaging and profitable events. We are greatly appreciative of the volunteer and community
support that contributes to upgrades to the school's facilities. Thank you to Sam Homfray, Bridget
Carrodus, Amy Roker and Michelle Calderwood for their hard work. Susy Holyrhim, Judy Graetz,
Hayley Shillabeer, Lorna Duigan, Ashley Veale, Anna Egelstaff, Katie Holt, Meagan Thomas and
Alice McGovern led a merry band of Parents & Friends. Stalls, stalls, stalls! Hot food Days. Musical
Bingo. Breakfast Club. Tea & Tissues. Monday Fun Day, Colour Run! These volunteers do more than
raise money. They contribute so much to the culture of the school as a hub for our community.
Thank youl!

As always, parent volunteers have been active across the school and many families contribute fime
and enthusiasm, including reading to kids in the morning, the Festival of Music, Choir, SAPSASA,
Kitchen Garden Programme, camps, fundraising, sports days and all manner of activities. The
engagement and active involvement of families contributes to a healthy, vibrant and supportive
local community.

We would like to thank each and every Governing Council and sub-committee Member for their
time, energies and commitment to ensuring the school is governed thoroughly and in concert and
harmony with the leadership and broader staff at the school.

The Governing Council would like to extend a sincere thanks to the extended leadership and all
staff of the school for their ongoing care, support and education of our children and we look
forward to what 2026 will bring for all.

Paula Love
Chair

Litttehampton School and Preschool Governing Council
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Performance Summary
NAPLAN Proficiency

In 2023 the Australian Curriculum, Assessment and Reporting Authority (ACARA) - a Commonwealth Independent statutory authority -
announced changes to NAPLAN performance reporting. The new approach replaces the previous numerical NAPLAN bands and the
national minimum standard.
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Data Source: Department for Education Assessment Data Holdings, 2025. If there are less than 6 students who sat NAPLAN in a school, no information
will be shown. If a year level has less than 6 students, that year level will not be shown in NAPLAN results.
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Writing
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Grammar
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Spelling
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Preschool Attendance

Term 1 Term 3
2022 centre 92.8% 83.5%
2023 centre 92.1% 84.8%
2024 centre 90.2% 87.7%
2025 centre 95.3% 80.9%

Based on preschool sessions attended during a two-week reference period in Term 1 and Term 3. The table represents the proportion of hours
attended out of total hours enrolled (booked). Data Source: Department for Education attendance data.

School Attendance

Year Level 2023 2024 2025
Reception 85.8% 89.9% 91.2%
Year 01 91.6% 90.3% 88.6%
Year 02 88.9% 88.9% 92.0%
Year 03 89.0% 91.0% 89.9%
Year 04 91.9% 88.4% 88.5%
Year 05 89.3% 91.7% 89.5%
Year 06 92.0% 87.6% 89.8%
Total 89.8% 89.7% 90.0%

Data Source: Department for Education Attendance Data, Semester 1 Report 2025. A blank cell indicates there we no students enrolled. 'Primary Other' includes
students enrolled in specialised education options. 'Secondary Other' includes students who have already spent a year at Year 12 and elected to undertake further
study at Year 12.

Attendance Comment

In South Australia, preschool attendance is not compulsory, but it is strongly encouraged. Preschool gives children the best opportunity
to develop skills, which prepare them for school. These benefits include establishing positive routines and habits, friendships and
connections as well as developing communication, problem-solving and creative skills.

In South Australia, all children and young people must be in school from 6 years to 16 years old. They must attend a government or non-
government school full time. From age 16 to 17 however, young people must attend school or an approved learning program (such as an
apprenticeship, traineeship, accredited course or university). Schools and parents must encourage and support students to come to
school every day. Parents and caregivers must make sure their child is enrolied in a school, and attends school all day and everyday it is
open, unless a child is sick or has an approved exemption. Teachers and leaders actively follow up when a student misses school,
including recording all absences and non-attendance. All schools in South Australia have local attendance procedures governed under the
Education and Children's Services Regulations 2020.



Preschool Family Opinion Survey

Governance, Leadership and Management

Preschool sessiontimes suit my family’'s needs
Preschools resources are sufficient and well managed f":‘:
Leader is approachable listens and provides support
The Governing Council is inclusive ¥,

My ideas and contributions are heard and valued

Opportunities to make decisions about my child’s leaming
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.

Quality of Teaching and Learning
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.



Safety, Health and Wellbeing

My child feels safe at preschool

informed about community organisations and child and family heaith supports
Buildings, play structures etc are safe, dlean and well maintained

support my child's wellbeing and circumstances

Support my child to take care of their heaith and safety
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.

Support and Inclusion

Opportunities to connect with families of other children

Works with me to develop and document my child's personalised learning plan

Support my child to access and participate on the same level
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Data Source: 2025 Department for Education Preschoo! Family Opinions Survey, Term 3 2025.



School Parent Opinion Survey Results

I 2023 2024 [N 2025

Teachers and students are respectful

School communicates effectively

Receives useful feedback

Receiveslearning tips

Receivesenough communication

People are respectful

Knows standard of work

Has useful discussions

Hasinputinto learning

Has good home learning routine

Equipped to plan pathways

Encouraged to help child leam

Education isimportant

Child isimportant

Q

Proportion of agree/strongly agree response(’)

—78
Rt 3 S Bnin 2im e e NS s A SRR s
| PR T s e e e e S

e —— e R

|[Eises gy 2 R

B T S i S Al S

[Ty Rt
[t s s et S

[, Vo e R R T g e ] &
[P tiain s s oA e S EA LS SR ek e

44

60

59

—Ggo

T S S N D T TR

R s s L =S R

ittt AR G TR AT U G e S
ot St RY s g et e R

52

55

i o ocanmEsE Lo e et S tass s s o R

e
T |

58

7

0
7

VT T S, P P e R G e
; i ; .6689
i o i s e S i e s e s i Tt

T AT T

—————

54

1
T e N R A e ©

20 40

Data Source: 2025 Department for Education Parent Opinions Survey, Term 3 2025.

(=]

Q

2

o0

(e

o

(=]



Destination Schools

Feeder Schools (Site number - Name) 2023 2024
0225 - Littlehampton Primary School 86.8% 58.5%
9999 - Unknown 13.2% 41.5%

2025
34.4%

65.6%

Note: The data is collected in term 3. It does not reflect actual schools enrolled in by existing preschool children. A blank cell indicates there was no data for students

enrolled.

Data Source: Department for Education Destination Data Report, 2025.

Intended Destination

Leave Reason Number %
IS - INTERSTATE 3 25.0%
NG - ATTENDING NON-GOV SCHOOL IN SA 7 58.0%
OV - LEFT SA FOR OVERSEAS 1 8.0%
U - UNKNOWN 1 8.0%

Data Source: Department for Education Destination Data Report, 2025. Data extract term 3 2025. Data shows recorded destinations for
students that left the school in the previous year. Data is uploaded by schools in term 3 and may not reflect final or total figures at time
of report creation.



Highest Qualifications held by the teaching
workforce and workforce composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level Number of Qualifications
Bachelor's degrees or Diplomas 19
Postgraduate Qualifications 8

Data Source: Data extracted from Mandatory Workforce Information Collections as on the
last pay date of June 2025. As self-reported by staff in the system.

Please note: Data includes staff who are Actively employed and on extended paid leave. Please note only the
highest qualification of the Teaching staff is reported. Excludes any number of other certifications earned.

Workforce composition including indigenous staff

Teaching Staff Non-Teaching Staff
Indigenous Non-Indigenous Indigenous Non-Indigenous
Full-Time Equivalents 0.0 23.1 0.5 11.2
Persons 0.0 27.0 1.0 16.0

Data Source: Data extracted from Mandatory Workforce Information Collection as on the last pay date of June 2025.

Please note: Data includes staff who are actively employed and on extended paid leave.
"Indigenous category" is self-reported by staff in the system.

Financial Statement

Funding Source Amount
Grants: State $4713.00
Grants: Commonwealth $5490.91
Parent Contributions $182482.12
Fund Raising $91440.74
Other $43970.91

Data Source: School supplied data.



