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UNIFORM POLICY & DRESS CODE 

Purchase: 

Available from Work Locker Mount 
Barker Homemaker Centre, second hand 

from school, or from other retail outlets. 

  

  
 
 

 PURPOSE: The purpose of a school uniform and dress code is to:  

 Promote a sense of belonging, community and pride within the student community.  

 Encourage appropriate, functional & comfortable clothing for school activities. 

 Ensure health & safety issues are appropriately managed (sun smart/ physical education).  

 Be smart and distinctive, enhancing the school’s image within the wider community.  

 Establish equality among students and reduce peer pressure.  

 

UNIFORM: All school logos are embroidered at Work Locker  

Tops 

 Pale blue or navy short or long sleeve polo shirt (logo required) 

 Polar fleece part zip jumper or full zip jacket without hood (logo required) 
- note previous windcheater embroidered with “Littlehampton” is still acceptable 

 Pale blue, navy or white skivvy to wear under the long sleeve polo shirt, winter dress and with 

winter skirt (logo not required) 

 Pale blue, navy or white long sleeve round neck top to wear under the short sleeve polo  

t-shirt (logo not required) 

 Navy zip-up rain jacket (logo not required) 

 Navy puffer or polar fleece vest (logo optional) 

 Year 6 Seniors’ polo top, navy with blue and white trim (logo required) 

 Year 6 Seniors’ windcheater (logo required) 

 
 

Pants/Shorts/Skorts/Skirts/Dresses 

 

 Plain full-length navy or dark grey trousers or navy or dark grey track pants (logo not required) 

 Plain navy tights or stockings, to be worn under dresses, skirts or skorts (logo not required) 

 Plain navy leggings (logo not required) 

 Plain navy or dark grey shorts, knee-length (logo not required) 

 Plain navy ‘skort’ or skirt (halfway above knee)(logo not required) 

 Summer check school dress (halfway above knee)(logo not required) 

 Winter check pinafore or skirt (halfway above knee )(logo not required) 
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 Accessories 

 

 Plain navy gloves 

 Plain navy beanie (logo optional) 

 Plain scarves in navy, pale blue or white (logo optional) 

 Plain navy broad brim or legionnaires hat (logo required)  

 

Shoes 

 

 All school footwear needs to be sturdy and suitable for fitness and sport every day: 

 Lace-up or velcro sport sneakers predominately in navy, black, or white 

 Black or navy blue school shoes 

 Black or navy blue sturdy school sandals 

 No flat-bottomed skate shoes, canvas shoes, or lightweight dress shoes 

      or sandals please 

 Plain navy, grey, black or white socks 

 

Hair/Makeup/Jewellery 

 

 Plain hair accessories (head bands, scrunchies, ribbons, clips and hair ties) in navy, pale blue, 

white, school uniform fabric or hair tone  

 Makeup is not permitted  

 Nail polish is not permitted 

 The following jewellery items are acceptable:  

• Medical bracelets 

• Plain earrings in navy, pale blue, white, silver or gold 

• Fitness trackers 

• Watches (smart watches not permitted) 

 

School Bags 

 School bags with the school logo can be purchased from Work Locker, but are not 

mandatory. 

 

Please note 

 All school uniforms can be purchased from Work Locker, or from a retailer and taken to Work 

Locker for embroidery. 

 ‘Plain’ means no patterns, stripes, logo, decoration, or branding (school logo permitted). 

 Please label all items carefully. Clothing with name labels will be returned to the relevant 

classroom. Unlabelled items will remain in lost property for a term and will then be sold 

through the second-hand uniform shop run by the Parents and Friends committee. 

 

Non-compliance 

It is expected that all students will comply with the uniform and dress code. The Principal may exempt         

students upon written request from a parent or caregiver on cultural, medical or religious grounds. 

 

Non-compliance will be communicated firstly to parents/caregivers via email. School staff will not raise 

issues directly with students, other than for Work Health and Safety issues, or presentation. Any ongoing 

issues of non-compliance will be managed by the Principal, in consultation with, the 

parent(s)/caregiver(s). 

 


