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Student Award Winners 
Student of the Year:  

Caitlyn  Gore 

Garth Boomer Literacy Award: 

Zach Bell 

Kiwanis Awards: 

Kai Banks 

Caitlin Gore 

Sam Lanes 

Emma McLean 

Ava Roach 

Oscar Hong 

Lucy Hannam 

Sanujaya Kalugala Hewage Don 

Chris Bourne Have-A-Go Award:  

Ava Roach 

Art Award: Zach Bell 

Environment Award: Sam Lanes 

French Award:  

Sanujaya Kalugala Hewage Don 

Music Award: Oscar Hong 

Sportsperson  of the Year:  

Kai Banks 

Students represented our school in: 
  Choir - Primary  
School Festival of  

Music, 
 Anzac Day Dawn  

Service 

 Tournament of Minds 

 Youth Environment  

Council 

 SAPSASA - Courier Cup, Athletics, 

Basketball,  Cross Country, 

Football, Netball, Softball, Hockey, 

Tennis, Cricket, Soccer 

 

 

Students participated in: 

 Gymnastics 

 Footsteps Dance 

 Bookweek Parade 

 French Performance 

  Geo Joe, Geography 

performance 

 Parents & Friends Disco 

Camps Yr. 6/7 Canberra Trip 

Parents joined us in celebrating 

  Father’s Day Breakfast 

  Sports Day 

  Art Show 

 Year 7 Graduation 

 Dad’s night at Preschool 

 Preschool Grandparents day  

 Community Carols Night 

   

Digital Technologies 

With the appointment of Nathan Sanders as Assistant Principal in January, we moved ahead with 

digital technologies program.  His role in leading staff with the curricular change will make the most 

of these technologies and new pedagogies for the 21st Century! We have purchased our first 40 i-

pads for student use, and teachers experimented with networking software, such as See-saw, with  

many favourable comments from parents about how it enabled them to connect with their children’s 

class work.  See p 3. 

Improved communication systems  

Our new website has been launched. In the office we introduced 

the new Sentral management syste, which allows teachers to 

access and enter information including attendance, reports and 

assessment data. Sentral includes a new text messaging system to 

replace MGM, and systems to track and monitor students 

achievement.  School stream was also introduced, with 

favourable comment from parents. 

Curriculum change to develop greater consistency and rigour 

We introduced Words Their Way, a Word Study program based on learning spelling 

strategies.  Teachers are still learning this highly explicit program, and we are pleased 

to have a R-7 approach to spelling and word study now.   

Facilities—Continually developing 

The year started with a bang, with the installation of the musical 

playground by Steve Langton, and 2 days of percussion workshops for all 

of our 430 students.  The $70,000 playground was completed by the end of 

the year, with the ‘Hurricane” and another new playground from Playquip. 

We were blown away when the SA Government purchased two new 

housing blocks to extend our school area, number 10 and 12 Baker Street.  

Thank you Mr Weatherall!  This will enable future development as our 

school grows. 

Student Support ...growing our team to support students! 
Tasma Rudeforth, an Aboriginal Community Education Worker joined our staff to work with our 

growing intake of Aboriginal Students. Hannah Viecelli, Child Wellbeing Practitioner, whose key 

role is to work with families.  All our students from non-English speaking backgrounds were also 

systematically assessed with the surprise result that we qualify for a English second language teacher 

for one and a half days a week, and an Aboriginal support teacher 1 day a week for 2017 and beyond.   
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The year began with 51 

preschool children with our 

staff team under the leadership 

of Evelyn Lam.   

Involving Parents Among the 

highlights according to parent 

comment, was the events which 

involved parents and the 

community.  These included the 

Easter Sports Days, Dad’s 

Night, Grandparents Day and the End of Year Concerts.  

Parents and community also got involved in “Yarn Bombing” 

the Preschool, with a wonderful knitted “piano” seat and 

creatures of the sea.   

Parent suggestions Parents became involved in suggesting 

activities for the preschool such as nature play in Coppin’s 

Bush, and “More cooking” many of which were followed 

through by preschool staff. 

Having animals and insects in the preschool the children 

were able to observe caterpillars and butterflies, chickens in 

the “living eggs” project and ducks. This fascinated the 

children, and enabled the study of life cycles, bringing out 

their natural curiosity and questions.  Through these activities 

the teachers are able to focus on their 

learning dispositions. 

Literacy and Numeracy Indicators 

Staff continued to work on their 

observations and learning stories, 

connecting them to the literacy and 

numeracy indicators.  This is a 

way of keeping track of their 

learning, and also showing 

parents how literacy and 

numeracy is embedded into our 

preschool program in a holistic 

way rather than having a specific 

time where we ‘teach’ literacy 

and numeracy. 

Being part of a cohesive staff team, and enjoying the 

work we do together.  This was listed as a highlight by 

many staff, and included comments on the skills of the 

wonderful new staff who joined us, the work together on 

committees and professional learning communities, 

(Assessment for Learning and Positive Education)  and the 

team planning with colleagues. Special mention was made by 

teachers and SSOs on the value they place on working with 

their year level teams, Early Years, Specialist Teachers, 

primary Years, Preschool and SSOs. The way our staff work 

together so positively is a special feature of our school. 

The quality training and development offered, which 

included Word Study training with 

Chris Killey, maths workshops with 

Tierney Kennedy, maths planning 

with Ros Shepherd, and team planning 

with other staff. 

Staff also noted the progress we have 

made as a school with implementing 

the Words Their Way program. 

Improvements with ICT, 

including the pupil free day 

where staff visited 

lighthouse schools to see 

how they are using 

technology. Having ICT 

systems that work 

including roll out of 

Schoolstream and the new 

website.  The introduction 

of iPads was noted as a highlight by many teachers. 

Our new system of writing reports on Sentral got a big 

tick from staff, with a large number of teachers noting how 

much easier they are to write. 

Being part of a positive school community was also noted 

by teachers, with strong parent involvement and 

volunteerism, and staff who also volunteer for community 

events, pitching in and building positive relationship with 

students from all year levels. 

Curriculum offerings for students, including the SAKG 

program, PE, music, Visual Arts, and Canberra trip, also are 

highly valued by our staff. 

Pauline Bolto acknowledged 

as State winner of the Public 

Education awards.  This 

acknowledges the wonderful 

work that she and all our 

SSOs do on a daily basis. 

Parents and Friends plays a very valuable role in our school 

enabling parents to participate in education and contribute 

activities and resources for the students.  Through 

fundraising they raised money for hand sanitisers, the 

Reading Eggs subscription, SAKG program, and a major 

contribution of $4000 towards the playground upgrades. The 

annual Parents and Friends Disco, is greatly 

enjoyed by the students and is an example of 

the fantastic organization and contribution by 

the P&F Committee. 

Parent Craft Group This group of talented 

parents meets regularly to create inexpensive 

gifts available for students to buy for their parents at the 

Mother’s Day, Father’s Day and Christmas stalls. 

Parent Volunteer Award 

Each year we acknowledge parents who are leaving our 

community who have contributed to our school by 

volunteering for more than four years in regular programs.  

This year we acknowledge: 

 Mark Lucas who was a Governing Council member for 10 

years, 6 of these as Governing Council Chairperson. 

 Nicole Roberts a member of Parents 

and Friends for 9 years, serving as 

Chairperson for over 7 years. 

 Kerry Camp a stalwart of our 

Kitchen Garden program, volunteering 

weekly in both kitchen and garden 

lessons for multiple classes since the 

program’s inception in 2011.   

Highlights– Preschool Highlights– School 

Highlights– School 



PRIORITY 1 - AUSTRALIAN CURRICULUM  

Goal: To support staff to understand and implement the 

Australian Curriculum, and to increase literacy and 

numeracy outcomes for Littlehampton students. 

Targets: 

 100% class teachers are implementing the Words Their 

Way Word Study program for spelling  

 100% class teachers engaging in 

collecting and moderating work 

samples with their colleagues in 

maths  

 Increasing levels of teacher 

confidence in teaching maths as 

indicated in staff survey  

During 2016 we worked on two 

priorities. 

1. Words their Way English, 

develop a consistent spelling and word study program 

Year 1—7.  Following the exploratory work done in 2015, 

all class teachers embarked on teaching the program Words 

their Way from the beginning of the year.  This program is 

based on teaching the common spelling strategies, and 

grouping the children in the classroom according to their 

needs.  Although the words might appear easy to parents, it 

is the strategy that is taught so 

that for each strategy 

successfully learnt, a very large 

number of words can be spelt 

correctly. Chris Killey provided 

training in word study to all 

staff, and this was very 

favourably received.  2016 was 

a learning year for all teachers, and more work on 

implementing this program will be a priority for 2017. 

2. Mathematics and Numeracy emerged as a  Partnership 

priority, and we were fortunate to receive funds that were 

targeted to maths improvements. 

All teachers undertook training with Tierney Kennedy, and 

this was followed up with demonstration lessons in 

classrooms.  Staff also participated in a series of 12 

webinars with Tierney Kennedy in staff meetings in Term 4 

and completion in Term 1 2017.  Three Maths facilitator 

teachers have also trained with Tierney Kennedy (Brigitte 

French, Debbie Taylor and Nathan Sanders) and they will 

take over the ongoing work with teachers so our changes 

become sustainable.  We also were able to release teachers 

to plan units of work with Rosslyn Shepherd.   
Next Steps 2017 

 Continued work implementing Word Study including 

observations in other schools, and ongoing T&D 

 Continued work in implementing a rigorous and 

challenging maths program following Tierney Kennedy 

 Teacher training and knowledge in the General 

Capabilities is increased, and teachers are planning for 

them in their regular planning 

PRIORITY 2 - STRENGTHENING OUR CORE 

PEDAGOGIES 

Goal: Staff are using our Core Pedagogies, which are 

research proven strategies to increase student learning 

outcomes. These are Assessment for Learning Five Key 

Strategies (Dylan Wiliam), Inquiry Framework and 

Backwards Planner, and Positive Education. 

Targets: 

 100% of staff attend staff meeting training in 5 key 

strategies  

 100% of classrooms display posters relating to Positive 

Education, Assessment for Learning and Inquiry  

 90% of students can articulate why we look for 

specks of gold and how we benefit from 

mindfulness  

 Staff surveys show a growth in confidence by 

staff in core pedagogies  

Assessment for Learning 

The assessment for Learning  Professional Learning 

Team of 12 staff members met six times during 

2016, with a view to strengthening the knowledge 

and skills of members.  The focus of the sessions this year was 

“timely and targeted Feedback” to improve learning.  Several 

members shared information from training and development, 

and members were also given release time to observe 

Assessment for Learning strategies in a colleague’s classroom 

and work together. Through the year the focus moved to 

Visible Learning, the work of Hattie.  From 2016 we will 

move to a new phase with Visible Learning  becoming a 

major focus, and it likely that all staff will be involved in a 

group such as this.  Therefore this group which has been 

meeting for 4 years will be dissolved in 2017 and we look 

forward to the strategies used by this group spreading to every 

classroom through the school. 

Inquiry Learning In 2016 all teachers participated in a 

learning process called Enriching the Inquiry to further stretch 

and challenge students and to engage their curiosity. Teachers 

worked in same year level teams along with the teacher 

librarian, to collaboratively plan Inquiry units towards a 

deeper understanding of the Australian Curriculum and 

Inquiry skills of Questioning, Researching, Analysing, 

Evaluating and Reflecting and Communicating.  
Positive Education 

In order to maintain the commitment the school has made 

since 2011, Margie Sarre attended the ‘Discovering More 

Positive Education’ course at Geelong Grammar with a view 

to updating our school knowledge base.  Information on 

Positive Education was regularly shared at staff meetings and 

staff agreements were made for students to take part in daily 

mindfulness and the regular sharing of ‘specks of gold’.  The 

Positive Education professional learning team continued to 

meet twice a term, 

Site Learning Plan  

Priorities for Improvement 

As a partnership initiative a decision was made to work with Cor-

wen in a Visible Learning Project.  The school has made a 3 year 

commitment to this project which is based on John Hattie’s re-

search into what makes a difference with children’s learning.  All 

staff will be trained early 2017.  



Priority 2 - Strengthening our Core Pedagogies cont. 

Moving Ahead 2017: 

 Continue to develop the established Inquiry Committee to 

guide our Inquiry curriculum and pedagogy and continue 

with the Positive Education and Professional Learning Team 

(the assessment for learning team will move into the next 

phase and be replaced by some other entity) 

 Scheduled time for Barb O’Connor teacher librarian to work 

with teaching teams to plan using Inquiry pedagogy  

 Ensuring posters are evident in each classroom relating to 

Inquiry pedagogy, Assessment for Learning and Positive 

Education 

 Continuing with term by term focus across the school in 

Positive Education 

 Continue to provide training to staff with a view to all 

teachers at Littlehampton completing 4 day training 

 

PRIORITY 3 - DIGITAL TECHNOLOGIES & 21ST 

CENTURY LEARNING 

Goal: Our students are creative and engaged learners, have 

ownership of their learning and take a giant leap in what they 

achieve through the use of Digital Technologies.  

Targets: 

 100% of classroom teachers are building in digital 

technologies & 21st Century learning strategies to cater for 

all students’ needs 2016  

 Teacher surveys show increased confidence in using 

technology as a tool for learning, including use of ipads  

 

2016 was a fantastic year of growth in the area of Digital 

Technologies and 21st Century Learning. Further 

infrastructure upgrades mean that every classroom and 

common area in the school now has access to high speed 

wireless internet from the NBN network. This assisted in the 

successful roll out of 40 iPads to enhance learning within 

classroom. Classroom and some specialist teachers and also 

have access to their own iPad. iPads have been used by 

students to create, share and research.  

Teaching staff valued the opportunity to visit other schools to 

experience how digital technologies are being used in the 

classroom during a student free day. Tracking and 

documenting student achievement and attendance has 

improved through the use of Sentral as a student management 

system. Communication pathways opened up with teachers 

utilising email and sharing platforms like Seesaw and Class 

Dojo. The use of School Stream and the update school 

website were also successful in sharing information more 

effectively.   

Moving Ahead 2017 

 More opportunities in STEM with students involved in 

coding and robotics programs 

 Continuing to build on ICT resources by purchasing more 

iPads for student use 

PRIORITY 4 - A POSITIVE COMMUNITY -SCHOOL & 

PRESCHOOL 
Our vision is that students, families, staff and friends of Little-

hampton Primary School know one another, know what makes 

our school special, have a strong sense of belonging to the 

school community,  believe they can make a positive differ-

ence and that their contribution is valued.  

Targets: 

 Email family contacts list is operational for each class and 

whole school by mid-2016  

 Families report a greater understanding of Positive Educa-

tion and use strategies at home  

 20% reduction in bullying incidents identified by students 

through the Bully Audit by 2017  

 Improvement in communication as identified by parent 

surveys 
2016 was a year of consolidating our many initiatives in Posi-

tive School Community 

A wellbeing team made up of Margie Sarre (school counsel-

lor 1 day a week), Kate Oglanby (Pastoral Care Worker) Han-

nah Viecelli, DECD Wellbeing Practitioner, set weekly goals 

for individual students and groups. We ran targeted courses to 

explicitly teach social skills such as Taking Control and Man-

aging Anger, Friendships, Strengths, Bucket filling, Kimo-

chis, What’s The Buzz and What’s The Buzz Junior.  

Communication was improved through the introduction of 

Parent Reps in all classes. New communication initiatives 

such as the School Stream app (whole school), Class Dojo and 

SeeSaw (interested teachers) proved to be very popular with 

families. All teachers set up and used email groups to com-

municate with the parents of students in their class. 

We held the second year of Positive Education Seminars 

for parents and staff with two courses run simultaneously: 

Introduction to Positive Education and ‘Continuing Positive 

Education’ attended by approximately 30 in total.   

Once again community events were well attended and re-

ceived very positive feedback. Events included: Acquaintance 

Night, Working Bee, Father’s Day Breakfast, Community 

Carols Evening, Sports Day and a very successful Art Show. 

A feature of the Art Show this year was providing food, enter-

tainment and stalls all set around our magnificent gum tree, to 

raise money for our Kitchen garden program.  

Moving Ahead 2017: 

 Use of Sentral to further streamline communication         

processes between school and families 

 Parent Representatives continued R-7 

 Parent seminars in Cybersafety (Carly Ryan Foundation) 

and Family Growth and Development session evening 

 Plans for a further 2 Positive Education Seminars for     

parents 

Comments in the Parent Survey noted the improvements in communi-

cation during 2016 with Schoolstream, and spoke  

appreciatively of  teachers who regularly communicate by email.  This 

was listed many times as something Littlehampton does well, (and also 

a few times for improvement).  

Staff rated their confidence in using the interactive whiteboard and a 

range of digital websites as highest 3.5 and 3.8 on a 5 point scale; and 

least confident in using Edublogs, Knowledge of the Area of Digital 

Technologies and Cross Curriculum Perspectives in the Australian 

Curriculum. 2016 Staff survey 



 

We Value Your Opinion – Parent & Student  Opinion Survey 

Parent Survey, and Year 
2013 : 80 respondents, 2014: 67 respond-
ents , 2015: 72 respondents,  
2016: 61 respondents 

2013 

 

2014  2015 2016 

I think Littlehampton PS does a good job 
of keeping me informed and seeking my 
opinion 

4.1 3.8 3.6 3.8 

Littlehampton Primary School does a good 
job of teaching my child mathematics 

4.0 3.8 3.8 3.8 

My child talks about their learning at home 3.4 3.2 3.5 4.0 

The report format provides accurate infor-
mation about my child’s education 

3.6 3.7 3.8 3.7 

The teacher’s comments on the school  
report provide helpful advice and show a 
deep knowledge of my child 

4.2 4.0 3.8 3.8 

I know about the strategies used by my 
child’s class teachers in the area of Posi-
tive Education/Positive Psychology and 
understand the reasons they are used : 3 
good things, mindfulness and gratitude 

3.8 3.3 3.2 3.5 

I think Littlehampton Primary School  fos-
ters a strong and supportive community 

4.3 4.1 4.1 4.2 

As a result of the SAKG program I’ve seen 
an improvement in healthy eating and 
wellbeing for my child 

3.7 3.4 3.4 3.5 

I think the SAKG program is beneficial to 
my child’s learning in sustainable garden-
ing and/or science 

4.3 4.1 4.2 4.4 

I think LPS provides well for the students 
in the area of Information and Communi-
cation Technologies 

  3.7 3.4 

The questions above are school generated questions to gain information on 

school specific goals. In the right column are questions from the National 

Survey designed to be completed by all schools in Australia. 

Parent Survey cont…. 2013 2014 2015 2016 

Teachers at this school expect 
my child to do his or her best 

4.3 4.2 4.3 4.3 

Teachers at this school  
provide my child with useful 
feedback about his or her 
school work 

4.0 3.8 3.8 3.9 

Teachers at this school treat 
students fairly 

4.2 3.8 4.0 4.0 

This school is well maintained 4.2 4.3 4.3 4.4 

My child feels safe at this 
school 

4.4 4.3 4.5 4.5 

I can talk to my child’s teach-
ers about my concerns 

4.5 4.3 4.3 4.3 

Student behaviour is well man-
aged at this school 

4.1 3.9 4.1 3.7 

My child likes being at this 
school 

4.6 4.4 4.4 4.4 

This school looks for ways to 
improve 

4.2 4.1 4.2 4.3 

This school takes parents 
opinions seriously 

4.0 3.8 3.8 3.9 

Teachers at this school moti-
vate my child to learn 

4.3 4.0 4.1 4.0 

My child is making good pro-
gress at this school 

4.3 3.9 4.2 4.0 

My child’s learning needs are 
being met at this school 

4.2 3.8 4.0 3.9 

This school works with me to 
support my child’s learning 

4.2 3.6 4.0 3.9 

Scoring: 1Strongly Disagree, 2 Disagree, 3 Don’t know or neither 

disagree or agree, 4 Agree, 5 Strongly Agree.  A score of 4.0 or 

more is very good. 

Student Surveys, for students Yrs. 4-7 2014 2015 2016 

Number of students answering the survey 107  144  135 

My teachers expect me to do my best 4.5 4.6 4.6 

My teachers provide me with useful  
feedback about my school work. 

4.5 4.6 4.0 

Teachers at my school treat students fairly. 4.0 4.1 3.9 

My school is well maintained. 3.9 4.0 4.1 

I feel safe at school. 3.9 4.1 4.2 

I can talk to my teachers about my  
concerns. 

3.7 3.6 3.7 

Student behaviour is well managed at my 
school. 

3.6 3.7 3.4 

I like being at my school. 4.1 4.2 4.1 

My school looks for ways to improve. 4.1 4.2 4.3 

My school takes students opinions  
seriously. 

3.6 3.7 3.6 

My teachers motivate me to learn 4.2 4.3 4.3 

My school gives me opportunities to do in-
teresting things. 

4.2 4.2 4.1 

I always know what I am learning and why *  3.6 

I always know what I need to do to succeed *  3.7 

Thankyou to the 61 parents and 135 students who completed the 

annual school survey.  The results are used to plan 

improvements.  We have highlighted in yellow the results which 

are over 4. This is a very high average score, and those areas 

under 4 are ones which we study more closely to better 

understand the data and see where improvements can be made. 

Parent comments are always helpful and much appreciated.  

Strengths: 

 Parents noted the improvements in communication this year 

with Schoolstream, 

 Parents spoke appreciatively of teachers who regularly 

communicate by email.  This was listed many times 

something Littlehampton does well, (and also a few times for 

improvement).  

 Our strong sense of community. 

 Taking matters seriously when it comes to student happiness 

and wellbeing and sorting out issues. 

 Our great specialist programs, Year 7 program, and SAKG. 

For improvement: here were also lots of suggestions.  Top of 

the list were lunches (from On the Run), more acknowledgement 

for academic achievement in principal awards and other awards, 

and the need to challenge capable children to go beyond general  

class expectations. 

Student Surveys:  This year in our student survey we introduced 

two school based questions on learning (marked *). These relate to 

our core pedagogies, and provide useful feedback to teachers.  



National Literacy and Numeracy Results  
 NAPLAN Results 2016

 
Our scores are above the national mean in those areas marked 
in yellow. 

Highlights 2016 
Once again excellent participation, with 100% attendance from Year 5s  

for 3 tests, 1 student missing all in both Yr 3 & Yr 7 due to family 

holiday, and 3 students exempt, and 1 student absent in Yr 3. 

 

How did we go? 

We are at or above the National mean in 10 of the 15 areas tested. 

Check out our Year 7 writing score! 

What are the areas in which we performed the best? 

 Grammar and punctuation and spelling across the board, in Years 3, 

5 & 7. 

 Our scores at Year 7 are almost 30 points above the national mean 

in Writing! 

 Writing – our scores have continued their upward trend for the last 3 

years. 

What are the areas of most concern? 

 Numeracy in Years 3, 5 & 7 

 Reading in Year 3  

 Progress between Year 3 & Year 5.  Top band achievement in Year 

3 have not been maintained in Year 5 

 
We aim to have all our students achieve above National 

Minimum Standards.  Students below National Minimum 

standards: 

Year 3: 5 students in 4 areas 

Year 5:  4 students in 10 areas (all NEP students) 

Year 7:  3 students in reading 

Year 3 Results over time: 

 

  Year 3 Year 5 Year 7 

Numeracy  state  
Australian Mean  Score 

385.5 
402.2 

476.9 
492.9 

542.0 
549.5 

Numeracy 
School  Score 

395 488.2 544.6 

Reading   state 
Australian Mean  Score 

414.3 
425.7 

490.6 
501.7 

538.1 
541.0 

Reading 
School  Score 

410.3 501.8 549.1 

Spelling state  
Australian Mean  Score 

412.0 
420.5 

483.0 
492.9 

537.1 
542.9 

Spelling 
School  Score 

420.3 493.9 551.9 

Grammar & Punc. state 
Australian Mean  Score 

420.1 
436.3 

491.0 
505.0 

536.7 
540.2 

Grammar & Punc. 
School  Score 

440.8 519.8 554.8 

Writing state 
Australian Mean  Score 

412.0 
420.5 

466.9 
475.4 

516.1 
514.7 

Writing 
School Score 

416.8 474.2 524.6 

National Minimum Standards. 

At or above Australian Mean 

Year 5 Results over time 

 
 

Year 7 Results over Time 

 

Congratulations to students who made high progress since 

last sitting the tests 2 years ago! 

 
High Achievers Congratulations to the students who 

achieved in the top band in one or more areas: 

 

 

High Progress Year 3 – 5 
Reading 

Daniel Collins 
Lewis Evans 
Nyah Gaff 
Zachary Hart 
Hayden Hill 
Abbey Hutchinson 
Alex Lynch 
Kye McDonald 
Tiahna Rice 
Emmy Roach 
Noah Rose 

High Progress Year 5 7 
Numeracy & Reading 

 

Kai Banks 
Zach Bell 
Isaac Formston-Crilly 
Sam Lanes 
Emma McLean 
Eddie Pike 
Natalia Prokopowicz 
Kayla Riddle 

Y e a r  5  

Jamieson Adler 
Carmen Bubner 
Nyah Gaff 
Jack Geary 
Zach Hart 
Hayden Hill 
Lucy Hong 
Alex Lynch 

Y e a r  7  

Zach Bell 
Kade Harvey 
Oscar Hong 
Emma McLean 
Kayla Riddle 
Isaac Warhurst 
Thomas Wilmott 

 

Abbey 

Hutchinson 
Sebastian  

Johnson 
Kye McDonald 
Emmy Roach 
Noah Rose 
Jasper Szilassy 
Georgie Wotton 

Y e a r  3  
Grace Adler 

Natalia Barazi 

Caitlin Batge 

Abbey Carmen 

Imogen Carter 

Judd French 

Asher Gaff 

Annalese Gore 

Niahm Hill 
 

Baylee Pashley 
Cameron Princi 
Tynan Read 
Beau Riddle 
Remy Salter 
Cayleigh Timmins 
Max Trojan 
Sanuka Waduge 
Kai Zinchiri 

Holly 

Hutchinson 
Ariana Jones 
Tyler Martin 
Lucy McAvaney 
Harvey Muster 

Sophie Nesbitt 
Rania Northey 
Jaiden Nykamp 
Nikky Paech 
Olivia Palmer 

High Achievement 



Once again,  Lorna McLean worked with our staff in the role of 

Reading Teacher.  A large part of this role is tracking the literacy 

levels of  our Junior Primary students, and ensuring children 

needing support are provided with special support. Another part is 

providing training in running records assessment for staff, and as 

Lorna is a regional provider, for other schools in the Heysen 

Partnership as well 

Levelled Literacy Intervention 

In 2016, 9 students were given individual literacy support through 

the Early Intervention program with Janelle Robinson.   

In 2016 we completed our third year using the Green System of the 

Levelled Literacy Intervention program, with 26 students supported 

and our first year of using the Red system with 16 students 

supported in Yr 3-6. The red system works at a higher reading level 

(Level 20+) and focuses on building strong comprehension skills. 

There are some students who do not make much progress on the 

program, or are not retaining the progress they make. Data from 

levelled literacy helps us apply for further assessment for these 

children for particular learning difficulties. 

Reception to Year 3 Reading Level Target changes  

At the end of 2016 DECD released new reading targets aimed at 

students reaching the new levels by the September EDSAS data 

collection. These new levels are: 

 

Early Years Literacy & Numeracy Plan 

Yr 
level 

No. 
of 

stu-
dent

s 

NEW 
Target for 

2016 

2016 % at 
or above 

2016  
Targets* 

2015 % 
at/above 

2016 
target  

2015 
% at/
above 

OLD tar-
get  

2014 
% at or 
above 
target 
level 

2013 
% at or 

above target  
level 

REC 49 Level 5 63%* 83% 53% 60% 67.5% 

Yr 1 71 Level 15 74% 81%*** 66% 82% 68% 

Yr 2 63 Level 21 78% 85% 67% 67% 67% 

Yr 3 69 Level 27 88% 70% 70% 77% 75.6% 

Year 1 Sept Data compared to state Year 2 Sept Data compared to state 

*2016 data is from September, prior to 2015, data is from end of year. 

Enrolments (Term 1, 

2016) Our numbers 

continue to grow 

despite restricting 

enrolments to the 

zone.  Our classrooms 

are all full, with 

classes also in the 

Junior Primary Art 

area (which actually 

makes an excellent 

classroom.)  When 

enrolments increase 

by another 2o students 

we will start a 17th 

class, and new 

buildings will be 

necessary. 
 

 

 

 

Our Students 

Year  2012 2013 2014 2015 2016 

Preschool 72  70 47 51 

Rec 79 90 64 70 48 

1 50 61 71 61 72 

2 41 52 65 68 63 

3 39 38 47 59 68 

4 41 40 39 46 58 

5 50 34 40 40 46 

6 34 53 34 39 41 

7 50 35 45 23 34 

Total  
R-7 

384 403 405 406 430 

The minimum level of improvement was a growth of 2 reading 

levels and the maximum a massive increase of 10 reading levels 

in just 2 terms.—Levelled Literacy Program 

Year 

level 

Old target 

prior to 2015 

2016 Target New target  2017 

onwards 

Rec Level 9-11 Level 5 or above Level 5 or above 

Year 1 Level 17-19 Level 15 or above Level 13 or above 

Year 2 Level 24 Level 21 or above Level 21 or above 

Year 3 Level 27 Level 27 or above Level 27 or above 

There have been three changes in 

the targets in 3 years.  This makes 

it difficult for us to compare our 

data from year to year. 



In 2016 the ‘Bully Audit’ was revised and the name changed to the 

‘Wellbeing Survey’. Changes to this process included a section made 

available to students to report bullying or harassment that they had 

witnessed involving other students. The network of adults available 

for them to talk to, if they required, was also made clearer. 

Welcome 2016:  We welcomed James Murray and Tara 

Herewane as permanent Year 2 and Year 1 teachers, Lynne 

Asquith Year 3 teacher and Deborah Hagger, teacher librarian, 

both in one year positions. We also welcomed Nathan Sanders 

in the new position of Assistant Principal.  Jason Fishers also 

re-joined our staff team with part time work in the Preschool 

and a Year 2 class. We also welcomed Judy Tremaine, who 

often takes contracts at our school.(We also welcomed Jodie 

Ellery,  Deahnn Copeland and Gillian Bevan each taking a one 

term contract.) 

Thankyou: At the end of 2016 we farewelled Lisa 

Weidenbach from our preschool who is taking leave, and 

Deborah Hagger who has won a permanent position as teacher 

librarian at Glossop High School. Sam Gray, SSO who is 

undertaking other duties.  

Congratulations to Tara Herewane who was made permanent 

in the course of the year. 

Staff Qualifications : Our staff are well qualified and 

committed to their profession. Many teachers have more 

than one degree or diploma, which is why the number of 

degrees exceeds the number of teachers. 
 

 

 

 

 

 

 

Our Staff 

Staff Retention 

Teachers 

Staff 

2015 

Staff 

2016 

Turnover 

Permanent Teachers 23 25 1 retired, 1 left 2 made permanent, 

2 joined. 

Contract & Short 

Term Teachers 

4 4 2 left, 2 joined 

Permanent Ancillary 

Staff (SSOs, grounds) 

11 11 No change 

Temporary Ancillary 

Staff (SSOs, SAKG) 

7 7 No change 

Student Behaviour  

  2006 2008 2010 2011 2012 2013 2014 2015 2016 

Yellow Card 
(yard) 

193 75 126 152 208 189 295 202 247 

Yellow Card 
(class) 

   33 39 29 36 13 33 

Red Card 100 18 21 27 22 34 43 67 48 

Suspensions 10 5 5 2 7 1 1  5 7 

Our Students Cont. 

While our attendance is well above state averages, and has moved 

to 94% again for the first time in many years, we consider that for a 

school of our level of disadvantage, it is still unacceptably high.  

We continue to work with the parents of a small number of students 

with chronic absenteeism to improve their attendance. 

 

 

 

 

 

 

 

 

 

 

 

In 2016 we saw an increase in yard yellow card incidents. We are 

continuing to work with students on their behaviour in the yard to 

support them to make better choices. Yellow and Red cards are giv-

en to students as a consequence if they do something more serious, 

and when teachers determine that a reminder is not enough to help 

them learn to change their behaviour (eg hurting or insulting anoth-

er student, swearing, disrespecting others). A majority (65%) of 

Yellow and Red Cards went to students in Junior Primary. To  

address yard issues we:  

 Made the OSHC grounds available to Reception students only 

for the majority of term 1 and until teachers felt they were ready 

for  transition into the yard. 

 Ran small group sessions with our CPS Worker and Counsellor 

on developing skills (e.g. anger management, group skills, fair 

play, friendship building, listening) 

 Held Lunchtime Counselling sessions for students named on the 

Bully Audit by 4 students or more 

 Trained Year 3’s in a 10 week social skills program What’s The 

Buzz, which helps students to sort out their differences in a re-

spectful way. 


